DISTRICT NO.1 AGENDA
Toms River Fire Company No.2

Chairman’s statement
Roll call
Motion to approve meeting minutes of August 6, 2025
Reports of Committees:
Communications---- Krohn/Roman
Bureau--- Roman/Minkler
Fire Academy---Krohn/Minkler
Insurance--- Minkler/Tutela
Police/Emergency Management--- Krohn/Roman
Legislation--- Krohn/Minkler
Township Council/Mayor--- Tutela/Roman
Vehicle Repair/New Apparatus ---- Roman/Tutela
Chiefs Association---- Roman/Tutela
Administrator’s Comments/Attorney’s report

Sow>

Reports of Fire Officers

1. District Chief J. Cirz

2. Toms River Fire Co. No.1/ Chief Uffer
3. Toms River Fire Co. No. 2/Chief Rice
4. Ocean Beach Fire Co. No.3/Chief Calvo
5. East Dover Fire Co. 4/Chief Veth

6. Seaside Heights

7. Island Heights

8. Fire Chiefs Association, Dist. No.1

E. Motion to accept removals: Jorge Guevera-Martinez, Co.1 , Abigail Cloos Mulligan Co.2,
Robert Sroczynski Co.2, Nicholas DiMartino Co.2

Applications for Membership- None

Unfinished Business
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H. New Business
1. Resolution Charles Schlager Jr., Esqg of Blaney, Donohue And Weinberg

Pc as legal counsel for workplace investigations related to employee
complaints (L-1)
Dawn Halliwell retirement October 1% 2025 (L-2)
Motion authorization to send job offer letter to full time fire dispatcher
4. Motion authorization to send job offer letter to full time clerical Bureau of Fire

Prevention

wnN

I. Bills-September 3, 2025

Participation by the Public

Private Executive Session-. Matters Relating to Litigation, Negotiations, Attorney-Client Privilege and Legal
advice: Any pending or anticipated litigation or contract negotiation in which the public body is, or may
become a party. Any matters falling within the attorney-client privilege, to the extent that confidentiality is
require in order for the attorney to exercise his ethical duties as a lawyer.

Matters Relating to the Employment Relationship and Legal advice : Any matter involving the employment,
appointment, termination of employment, terms and conditions of employment, evaluation of the performance
of promotion or disciplining of any specific prospective public officer or employee or current public officer or
employee employed or appointed by the public body, unless all the individual employees or appointees whose
rights could be adversely affected request in writing that such matter or matters be discussed at a public
meeting.

1. Personnel-applicant
2. Personnel-psyche testing
3. Contract discussions






